ADOPTED – OCTOBER 26, 2021
AGENDA ITEM NO. 15
Introduced by the County Services and Finance Committees of the:
INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPROVE INGHAM COUNTY EMPLOYEES’ ASSOCIATION – PROFESSIONAL COUNTY EMPLOYEES UNIT RECLASSIFICATION REQUESTS
RESOLUTION #21 – 518
WHEREAS, an agreement has been reached between Ingham County and Ingham County Employees’ Association – Professional County Employees Unit for a collective bargaining agreement through December 31, 2021 which includes a process for submission of reclassification requests; and

WHEREAS, the Human Resources Department has executed the process for reclassification requests from employees in the unit; and

WHEREAS, all reclassification requests were processed in a manner consistent with the collective bargaining agreement; and 

WHEREAS, the Human Resources Department and representatives of the ICEA – Professional County Employees Unit have completed their review and agree upon the proposed results. 

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the following changes:

Position Number
Position Title



Action 
601060

Project Specialist


Move from Grade 5 to Grade 7
601235

Quality Assurance Technician
Move from Grade 7 to Grade 8

601254

Behavioral Health Consultant

Move from Grade 7 to Grade 9

601258

Behavioral Health Consultant

Move from Grade 7 to Grade 9

601272

Behavioral Health Consultant

Move from Grade 7 to Grade 9

601291

Behavioral Health Consultant

Move from Grade 7 to Grade 9

601316

Behavioral Health Consultant

Move from Grade 7 to Grade 9

601450

Behavioral Health Consultant

Move from Grade 7 to Grade 9

601486

Behavioral Health Consultant

Move from Grade 7 to Grade 9

601538

Behavioral Health Consultant

Move from Grade 7 to Grade 9

601539

Behavioral Health Consultant

Move from Grade 7 to Grade 9

601540

Behavioral Health Consultant

Move from Grade 7 to Grade 9

The financial impact associated with the proposed reclassifications is as follows:



2021



2021
Position Title

Current Grade, Step 5

Proposed Grade, Step 5
Difference
Project Specialist
Pro 5:   54,905.41

Pro 7:    65,091.67

10,186.26

QA Technician
Pro 7:   65,091.67

Pro 8:    70,997.30

 5,905.63

BH Consultant

Pro 7:   65,091.67

Pro 9:    77,647.88

12,556.21

BH Consultant

Pro 7:   65,091.67

Pro 9:    77,647.88

12,556.21
BH Consultant

Pro 7:   65,091.67

Pro 9:    77,647.88

12,556.21
BH Consultant

Pro 7:   65,091.67

Pro 9:    77,647.88

12,556.21
BH Consultant

Pro 7:   65,091.67

Pro 9:    77,647.88

12,556.21
BH Consultant

Pro 7:   65,091.67

Pro 9:    77,647.88

12,556.21
BH Consultant

Pro 7:   65,091.67

Pro 9:    77,647.88

12,556.21
BH Consultant

Pro 7:   65,091.67

Pro 9:    77,647.88

12,556.21
BH Consultant

Pro 7:   65,091.67

Pro 9:    77,647.88

12,556.21
BH Consultant

Pro 7:   65,091.67

Pro 9:    77,647.88

12,556.21
TOTAL:








          141,653.99

BE IT FURTHER RESOLVED, that the reclassifications are effective the first full pay period following the date of submission to the Human Resources Department.

COUNTY SERVICES:  Yeas:  Stivers, Celentino, Grebner, Sebolt, Slaughter, Peña

          Nays:  None     Absent:  Naeyaert     Approved  10/19/2021

FINANCE:  Yeas:  Grebner, Polsdofer, Stivers, Schafer, Maiville

          Nays:  None     Absent:  Tennis, Crenshaw     Approved  10/20/2021

